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COLLECTIVE AGREEMENT

BETWEEN:
WHEATON CHEVROLET BUICK CADILLAC GMC LTD.
OF THE
CITY OF VICTORIA,
PROVINCE OF BRITISH COLUMBIA,
(hereinafter called "the Company")
OF THE FIRST PART
AND:

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPA CE WORKERS
VICTORIA LODGE 456
OF THE
CITY OF VICTORIA, PROVINCE OF BRITISH COLUMBIA
(hereinafter called "The Union")
OF THE SECOND PART

WHEREAS the parties hereto have agreed to enter intoatilea bargaining agreement upon the terms and

conditions hereinafter set forth in respect toaiaremployees covered by the Labour Relations Boérd
British Columbia;

NOW THIS AGREEMENT WITNESSETH that, in consideration of the premises and of thaual
covenants and agreements hereinafter containe@atties hereto agree as follows:

DEFINITIONS

For the purpose of this Agreement,

Q) "employee" means a person employed by the Company whdiglied in the Certification issued by
the Labour Relations Board.

(2) "Company" means Dave Wheaton Pontiac Buick GMC Ltd.

3) "Union" means the International Association of Machinéstd Aerospace Workers;
4) "week" is a period of seven (7) days, Monday to Sundajusive;

(5) "week's pay" is a total of forty (40) hours at the employeeigent rate of pay;

(6) "guaranteed hour" is a period of one (1) hour in an employee's shiftshall not include time
accumulated through bonus.



1.01

1.02
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1.06
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ARTICLE 1 - UNION RECOGNITION AND RIGHTS

Bargaining Agent Recognition

The Company, or any person authorized to act obelslf, recognizes the Union as the sole and
exclusive bargaining agent with respect to ratepayf, wages, hours and all other conditions of
employment for all employees covered by this AgreetmThe Union shall notify the Company of the

names of officially-elected committees.

No Other Agreement

No employee covered by this Agreement shall beiredwor permitted to make a written or oral
agreement with the Company or its representativieiehwvmay conflict with the terms of this
Agreement as provided by the Labour Code.

Correspondence

@ The Company agrees that all written correspooel®etween the Company and the Union,
related to matters covered by this Agreement, $leadlent to the Business Representative of
the Union or his/her designate.

(b) The Company agrees that a copy of any writterespondence between the Company and
any employee in the bargaining unit covered by thgreement, pertaining to the
interpretation or application of any clause in thigeement, as it applies to that employee,
shall be forwarded to the Business RepresentatitieedJnion or his/her designate and the
steward.

Non-Bargaining Unit Employees

Non-bargaining unit employees, including superyissmployees, shall not perform work normally
performed by employees in the bargaining unit tthsan extent that it may displace a bargaining unit
employee.

Job Posting
All new or vacant jobs shall be promptly postedios bulletin boards for five (5) days.

Call Union Before Hiring Help

When hiring help, the Company agrees to first el Union office. The Company agrees that its
members will give preference to the hiring of mersbef this Union before engaging non-union help.



1.07

1.08

1.09

1.10

1.11

1.12

Human Rights

There shall be no discrimination, interferencetriet®on coercion, harassment, intimidation, or any
disciplinary action exercised or practiced withpest to an employee by reason of age, race, creed,
colour, national origin, religious affiliation, sesexual orientation, family status, mental or [itais
disability or membership or activity in the unioithe Company and the Union also recognize the
right of employees to work in an environment freenf sexual harassment and agree that sexual
harassment will not be tolerated in the work pla&hould any dispute arise regarding any of the
foregoing, the employee shall be entitled to reseuhrough the grievance procedure in this
Agreement.

€)) Any level in the grievance procedure shall laé/ed if a person hearing the grievance is the
subject of the complaint.

(b) If by reason of 1.07 (a) a level in the griesaprocedure is waived, no other level shall be
waived except by mutual agreement.

Access to Company Premises

A Union representative shall be allowed accesBdgtemises of the Company during the luncheon
period on routine matters. When it is desirableeressary to hold a meeting during the luncheon
period, or to enter the premises at any time dtfeer during the luncheon period, with the exception
of posting Union notices, permission shall firstdiained from the management.

The Right to Respect Picket Lines

It shall not be a violation of this Collective Agiraent if members of this Union respect and/or honou
a legal picket line.

Recognition and Rights of Stewards

@ Employees shall be permitted to appoint their stewards; and the Company will be advised
of such appointments and subsequent changes.

(b) A reasonable allowance of time during workirauts will be provided for the steward to
submit and discuss grievances with management.

Notify Union Before Discharging Steward

When the Company finds it necessary to dischargiewsard, the Business Representative of the
Union shall be notified prior to such discharge.

Process Improper Termination as Grievance

Should a member of this Union state that he/shamaoperly expelled or suspended from the said
Union, the matter shall be dealt with as a grieeaais hereinafter provided.



1.13

3.01

3.02

3.03

3.04

3

Notify Steward Weekly of New Employees

Notification shall be given once each week to tkeward of the Union, of the names of all
newly-hired employees who are covered by the Agesgm

ARTICLE 2 - COMPANY AND UNION TO ACQUAINT NEW EMPL OYEES

The Company agrees that it will acquaint new enmgaeywith the fact that a Collective Agreement is
in effect, and will introduce him/her to the stediar

ARTICLE 3 - UNION SECURITY AND DUES CHECKOFF

Maintenance of Membership

Any person employed by the Company who, at the dhthis Agreement, was a member of the
Union in good standing, or who has become a merabére Union since that date, shall, as a
condition of employment, maintain membership indyetanding; and any employee who hereinafter,
during the life of this Agreement, becomes a membeis reinstated as a member, of the Union,
shall, as a condition of continued employment naéimmembership in good standing in the Union.

Union Shop

All new employees, upon being hired, shall be negliio sign an application for membership in the
Union, and a checkoff authorization, before comrimepaork. The membership application shall list
the classification of the employee. The applicafar membership and the checkoff authorization for
deduction of monthly dues and initiation or reitestaent fees may be completed by the steward or the
Company personnel department and, when signed,sh&brwarded to the Union office. These
forms shall be supplied by the Union. Exceptiothoforegoing will be made in the case of present
employees who, at April 30th, 1973, were not membkut were paying dues only by checkoff
authorization.

Dues Checkoff

All employees of the Company who are or may be @by the certificate of bargaining authority
issued to the Union by the Department of LabouhefProvince of British Columbia shall pay the
Union, as a condition of employment, and not ldtean thirty (30) calendar days after the
commencement of their employment, dues and iritidges by payroll deduction as may from time to
time be established by the Union for its memberacicordance with its Constitution and/or Bylaws.

Discharge for Failure to Pay Dues

In the event that any employee affected by thegfuirgy fails to pay his monthly dues, the Company
shall discharge such employee within five (5) dafyeceipt of written notice from the Union that he

has not complied with this paragraph and/or thatshie arrears in accordance with the Union

Constitution.



3.05 Dues Remittance

Upon receipt of a signed authorization from the leyge, the Company agrees to deduct and pay over
to the Secretary-Treasurer of the Union any indrabr reinstatement fees and the monthly dudssto t
Union. The Company agrees to forward such dedustimthe Union office no later than the fifteenth
(15th) day of the month following that for whichetdeductions were made.

ARTICLE 4 - HOURS OF WORK

4,01 Shift Description

The hours of work on all shifts shall be eightli®urs per day, exclusive of lunch period, forty)(40
hours per week. A meal period shall be taken wititie hour of the middle of each shift. A fifteen
(15) minute coffee break shall be granted to appleyees within one-half hour of the middle of each
half shift. Except for change-over of shifts, eaygles shall be given two (2) consecutive days off,
one being Sunday and shifts shall not be split gixfie meal period. Shifts shall not be changed
unless thirty (30) days notice in writing is given.

4.02 Hours of Work

The basic work week shall consist of five (5) d&enday to Friday inclusive. The hours of work on
the first shift shall be between 7:30 a.m. to 538., work to commence not later than 8:30 a.m.

4,03 Second Shift

If a second shift is employed which starts afteD0@.m., employees shall receive a premium of five
percent (5%) for all hours worked on this shift.

4,04 Tuesday to Saturday Work Week

A Tuesday to Saturday work week may be implementetsisting of five (5) days, forty hours a
week, Tuesday to Saturday inclusive. Itis undedthat Section 8.02 Seniority Principle shalllgpp
in manning this shift.

4.05 Shift Premium for Saturday

All bargaining unit employees required to work 3day shall be paid a premium of five percent (5%)
over their regular hourly rate.

4.06 Meal Periods

Each employee shall take one (1) full hour for lupcovided that, if a majority of employees in any
one shop and management agree upon a one-halfHdu@)lunch period same shall thereupon
become effective in said shop; and shall remaiectffe until a majority vote of employees shall
determine otherwise. A revote is not to be takatil at least thirty (30) days have expired frora th
date of the last vote.



4.07

4.08

4.09

5.01

Weekly Guarantee

After one (1) month’s continuous employment, hopdyd workers will be guaranteed thirty -six (36)
hours’ employment weekly providing, however, suchry-paid workers report daily for work. When
it is necessary to send an employee home becawsshafirtage of work,

@ seniority shall be observed commencing fronbibitom. The cycle shall be repeated in the
same sequence the following week, if necessary, and

(b) if an employee is told to stay home the next, diashall not interfere with the weekly
guarantee;
(c) where a recognized holiday(s) occurs duringtbek, the guarantee shall be reduced by the

number of hours in such holiday(s).

(d) When it is necessary to send an employee homecdause of shortage of work, the
Company may combine two four hour periods from twaconsecutive weeks into a single
eight hour day provided the employee receives 36 trs pay, or a lesser portion of 36
hours as defined above, in each week.

Bonus Computation

Weekly bonus earnings are to be computed weeldy; donus earnings shall not be utilized to cover
unapplied time other than the week in which theusas earned.

Minimum Daily Hours

An employee reporting for work shall receive thepdagee's regular hourly rate of pay for the entire
period spent at the place of work, with a minimemainy one (1) day of:

@ two (2) hours' pay at the employee's regularlhgate;
(b) if the employee commences work, four (4) hopay at the employee's regular hourly rate.
These hours shall count to complete the weeklyamiae; e.g., an employee two (2) hours short of his

guarantee and starting work would receive an aafdititwo (2) hours above the guarantee.

ARTICLE 5 - OVERTIME

Overtime Entitlement

All hours worked by bargaining unit employees, xeess of eight (8) hours in one (1) day, or forty
(40) hours in one (1) week, shall be classed agiowa and shall be paid for at time and one-half
(1-1/2x) for the first three (3) hours, and doutitee (2x) thereafter.



5.02

5.03

5.04

6.01

6.02

6.03

Overtime Voluntary

Employees shall be canvassed, in order of higleesbsty first, as to their willingness to do overe
work and shall have the option of refusing suchkwadn the event that overtime commitments cannot
be met on this basis, the qualified employee whighi¢ast seniority shall be selected. It is urtdeds
that employees who have started a specific jobbeilgiven first opportunity to complete the job.

Call-Out Provisions

Call-out time shall be for a minimum of four (4)ure after normal working hours (mechanical staff
only).

Overtime on Sundays

All hours worked on Sundays shall be paid for atlde time (2x) rates.

All hours worked on a Saturday shall be paid fdiraé and one half (1-1/2X) for the first three (3)
hours and double time thereafter in the same weekich a Monday to Friday shift is worked or on
Monday of the same week in which the Tuesday tar8ay shift is worked.

ARTICLE 6 - HOLIDAYS AND HOLIDAY WORK

Paid Holidays

The following days are recognized as paid statutotidays:

New Year's Day B.C. Day

Heritage Day (when proclaimed Labour Day

by the Federal Government) Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

or any other day proclaimed by the Provincial addéral Governments.

Straight-Time Pay for Statutory Holidays

All employees shall receive straight-time pay fibs&atutory holidays. Employees who are in receip
of Workers' Compensation benefits or Health andf&@e=benefits shall receive the difference to make
up the statutory holiday pay.

Holiday Pay Eligibility

All employees are expected to work regular shifishe days immediately prior to and following the

holiday unless prior permission has been grantédéo€ompany. Exception to the foregoing shall be

made in cases where the following conditions ptevai

@ The employee is off work due to industrial decit, disease or a bona fide illness for a period
not in excess of two (2) calendar months;



6.04

6.05

6.06

7.01

7.02

(b) Temporary layoff not exceeding two (2) weekd/antermination of service within two (2)
weeks of any designated holiday;

(c) The holiday falls on the employee's regular dfiyor while on vacation. In this event the
employee shall receive another day off with pay.

Double Time for Work on Statutory Holidays

All hours worked on recognized statutory holidalyalsbe paid for at double time (2x).

Statutory Holidays which Fall on Weekends

When any of the statutory holidays falls on a S#yior Sunday, the working day before or aftershal
be the holiday. The Union, through the senior ateéshall be consulted with respect to the scleedul

Senior employees shall have choice of days. Dotile (2x) shall be paid if work is done on such a
holiday. In dividing the working group, considéoat shall be given to adequate staffing in the
various classifications. Holidays shall be consigeways.

Work On A Holiday

If an employee works on a General Holiday, the eyg# shall have the following options:

€)) To receive holiday pay for the general holigays double time for the time worked on the
holiday, or

(b) To receive double time for the time worked be holiday, and to take a paid day off on
another day, mutually agreed in lieu of holiday.pay

ARTICLE 7 - VACATIONS WITH PAY

Vacation Scheduling

Vacations will, so far as is practicable, be grdre conform with the wishes of the employees
concerned, having regard to the necessity of maintaproduction and the seniority of the employee.

Vacations List

Vacation lists for the purposes of vacation pepogference shall be posted not later than March 1st
of each calendar year. Senior employees in egudrtheent or classification will be given preference
in selecting their vacation periods for the filgete (3) weeks of their vacation entitlements.i@in
preference in selecting a vacation period will apply after April 1st of each year. This shall be
subject to the vacation entitlement in Article 7.07



7.03

7.04

7.05

7.06

7.07

Consecutive Weeks Vacation

@ Employees will be entitled to take two (2) donbus weeks of their vacation in
either June, July or August.

(b) Employees entitled to three (3) or more weelcation will be entitled to take three
(3) continuous weeks every second (2nd) year.

() The Company will also attempt but will not gaatee three, for those not eligible
under (b) above, four or five consecutive weekstian to eligible employees.

(d) Employees may accumulate vacation credits abah extended vacation may be
taken subject to mutual agreement between the Coyrgoed the employee.

Changes in Vacation Schedule

No employee will be required to alter a schedulgehtion within one (1) month of his/her scheduled
vacation.

Vacation Based on Anniversary Date

Vacation time will be calculated annually, baseccontinuous service with the Company, from the
anniversary date of employment.

Statutory Holidays Falls on Vacation

In the case of a statutory holiday falling on amak work day while an employee is on annual
vacation, he shall receive an additional day offhyay or, alternatively, a day's pay in lieu duér at
the employee's option. Such day off will be a nalljdagreed day in conjunction with other days off.

Annual Vacation Entitlement

@ Employees will receive and be paid for vacatioaccordance with the following schedule:

YEARS OF CONTINUED SERVICE _ VACATION PERIOD VACATIN PAY

Less than one year As per Employment 4%
Standards

1 yr butlessthan 3 2 weeks 4 % or 2 weeks*

3 yrs but less than 9 3 weeks 6 % or 3 weeks*

9 yrs but less than 20 4 weeks 8 % or 4 weeks*

20 years and over 5 weeks 10 % or 5 weeks*

*Pay at employee's current rate, whichever is gresttthe time the vacation is taken.

(b) The following is an example of the applicatiohthe annual vacation entittement. An
employee who reaches his/her third anniversary thighCompany is entitled to three weeks
vacation during the fourth year of employment, vitty at six percent of the previous years
gross earnings, or three weeks pay at his/hermurgite of pay whichever is greater.



8.01

8.02

8.03

8.04

8.05

8.06

(c) Employee who do not work a full year, anniversargriniversary, shall receive holiday pay at
the appropriate percentages set out above, fegreddren which they cease to work, or do not
work a full year. The pay shall be based on theleyee’s gross earnings for the period after
the last anniversary. Such vacation pay shalhtzdition to any amounts owed from any
previous year's entitlement.

ARTICLE 8 - SENIORITY

Seniority Defined

Seniority shall mean an employee's length of cootirs service with the Company.

Seniority Principle

The principle of seniority shall govern and controhll cases of transfer, decrease or increaieeof
working force, as well as preference in assignnoérghift work and choice of vacation period,
provided the employee has the ability to perform #ork available. It is understood that the
Company will endeavour to promote employees froentthrgaining unit.

Probation Period

@) When a new employee is hired, it is agreetihtbar she shall be on probation for a
period offorty-five (45) working days and, during this period, seniorityl wil
not be applicable. When the probationary peisatbmpleted, seniority will be recognized
from the date of hire.

(b) With mutual agreement between the Companytlamdinion, the probation period can
be extended for a furthéorty-five (45) working days.

Bumping

In the event of a layoff, an employee shall hawertght to exercise his seniority (bump) to assume
any position which he/she is able to perform.s landerstood that a reasonable period of time, to a
maximum of thirty (30) working days, will be allodi¢o enable the employee to become acquainted
with the assumed position. An employee who “bunip&d another position will receive the top
maximum rate for that classification aftaree (3) weekf the rate of his previous position, if the
rate for his previous position is more.

Discussion with Union Prior to Layoff Out of ®niority

When employees are to be laid off out of seniothg, Company shall discuss the layoff with the
Business Representative and the shop steward,tpriwstifying the employee. All layoffs out of
seniority are subject to formal grievance proceduréer Article 12 of this Agreement.

Recall

New employees will not be hired in a classificatidnile employees in the same classification are on
layoff.



8.07

8.08

9.01

9.02

9.03

9.04

10

Posting Seniority List

The Company shall furnish the Union, and post angear, starting June Ist, 1980, a seniority list
containing the name, date of hire and classificatibeach employee.

Bargaining Unit Seniority

Employees who accept a position with the Comparigiwik outside the bargaining unit will maintain
but not accumulate seniority for a period of onaryafter which bargaining unit seniority will be
cancelled. During the one year period, the em@afeall be permitted to return to their former
position, if so requested.

ARTICLE 9 - DISMISSAL, SUSPENSION AND DISCIPLINE

Discipline or Dismissal

The Company shall not dismiss or discipline an eyg® bound by this Agreement except for just and
reasonable cause.

Notice of Dismissal and Suspension

Notice of dismissal or suspension shall be in ngitind shall set forth the reasons. All dismissads
suspensions will be subject to formal grievanceedoire under Article 11. A copy of the written
notice or dismissal or suspension shall be forwditdeghe Business Representative within two (2)
days of the action being taken.

Right to Grieve Other Disciplinary Action

Disciplinary action grievable by the employee shadlude written censures, letters of reprimand and
adverse reports. An employee shall be given a 0bpyy such document placed on the employee's
file which might be the basis of disciplinary actioThe employee shall not be requested or pednitte
to sign such document or make any written statemngon it. Should an employee dispute any such
entry in his/her file, he/she shall be entitled-d@oourse through the grievance procedure, and the
eventual resolution thereof shall become part®fieir personnel record. Any such document, other
than formal employee appraisals, shall be remongd the employee's file after the expiration of one
(1) year from the date it was issued, providedehnes not been a further infraction. The Company
agrees not to introduce as evidence in any heanigglocument from the file of an employee, the
existence of which the employee and the Union weteaware at the time of filing.

Employee Appraisal Forms

Where a formal appraisal of an employee's perfoomas carried out, the employee shall be given
sufficient opportunity to read and review the ajgah Provisions shall be made on the employee
appraisal form for an employee to sign indicatioait the employee has read it. The employee shall
sign in the place provided. An employee shall, rupequest, receive a copy of the employee
appraisal. An employee appraisal shall not be gbarmafter an employee has signed it, without the
knowledge of the employee, and any such changddshsubject to the grievance procedure of this
Agreement.
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9.05 Personnel File

In order to facilitate the investigation of a giéexe, an employee or the Business Representative of
the Union or his/her designate, with the writtethauty of the employee, shall be entitled to revie

the employee personnel file in the presence ofrafiamy representative. In addition to the above, an
employee shall be entitled to review his/her fite® a year.

9.06 Right to Have Steward Present

€)) An employee shall have the right to have hisfteward present at any discussion with
supervisory personnel which the employee believightrbe the basis of disciplinary action.
Where a supervisor intends to interview an empléyedisciplinary purposes, the supervisor
shall make every effort to notify the employee dvance of the purpose of the interview in
order that the employee may contact his/her stewdtds clause shall not apply to those
discussions that are of an operational nature aralinvolve disciplinary action.

(b) A steward shall have the right to consult Wit Business Representative of the Union and to
have him/her present at any discussion with supeamypersonnel which the steward believes
might be the basis of disciplinary action agaihststeward, providing this does not result in
an undue delay of the appropriate action beingtake

9.07 Notice of Layoff or Pay in Lieu

Q) The Company shall not lay off an employee witthgiving the employee, in writing, at least

€)) Two (2) weeks notice where the employee hagpteted a period of employment of at least
six (6) consecutive months.

(b) After completion of employment of three (3) senutive years, one additional weeks notice
and for each subsequent completed year of empldymemdditional week's notice up to a
maximum of eight (8) weeks notice.

e.g. Three years service, three weeks notice;
Four years service, four weeks naotice.

(2) The period of notice shall not coincide witle tiamployees annual vacation.

3) When the Company lays off an employee and fail€omply with subsection (1) the
Company shall pay the employee one weeks pay @r waek of notice required.

4) Where the Employee continues to be employent #fe expiry of the period of notice given
under subsection (1) the notice is without effect.

(5) Where the Company temporarily lays off an emgdand the layoff exceeds a temporary
layoff as defined below, the employee shall be dmkio have been layed off at the
commencement of the temporary layoff and the Compstrall pay the employee in
accordance with Section 9.07 (3).
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(6) Payment under this section does not reliev€thrapany from making any other payment to
which the employee is entitled.

@) Notice Not Required

Section 9.07 does not apply when an employee misied for proper cause, is laid off
temporarily due to a shortage of work, quits, os hrafused reasonable alternative
employment with the Company.

(8) Interpretation

In Section 9.07 "layoff" includes a layoff of an ployee from employment other than a
temporary layoff.

"Temporary layoff* shall be defined as not morentkeéght (8) weeks of layoff in a period of
twenty (20) consecutive weeks.

"Week of layoff* means a week in which the emplogams less than fifty percent (50%) of
his weekly wages at his regular rate.

"Weeks pay" means the employee's current rate tiangshours.

ARTICLE 10 - SEVERANCE PAY

Severance Pay

Employees with one or more years of service whgarsmanently laid-off or terminated because of
plant closure or significant relocation of the gilasnich would require the employee to move, or the
closure of job category, a department or sectierethf shall be paid one week's pay for each year of
service, to a maximum of twelve (12) weeks.

Employment Retained by Reclassification

The Company and the Union shall endeavour to assismployee in retaining a position with the
Company by reclassification. Reclassificationdse a subject of discussion and decision by a
committee of the Union and the Company.

ARTICLE 11 - GRIEVANCE

Grievance Defined

In this Agreement, unless the context otherwiseireq, "grievance"” means:

€)) any dispute or difference betweéaimeaton Chevrolet Buick Cadillac GMC Ltd. and the
International Association of Machinists and AeraspaVorkers, Automotive Lodgé56,
governing the dismissal or suspension of any enggldyound by this Agreement; and

(b) any difference between the persons bound sy Algreement concerning its application,
interpretation, operation or any alleged violatioereof, including any question as to whether
any matter is arbitrable.
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Grievance Procedure Steps

If any grievance arises, affecting the employeamddy this Agreement, it shall be settled in the
following manner, without stoppage of work:

@ By discussion between the employee and therthepat manager concerned.
(b) Failing agreement being reached, the grievamiiebe discussed by the employee, the
steward or in the absence of a steward, a repadgsenof the Union, and the department

manager concerned.

() Failing agreement, the grievance will be sutaditn writing, within five (5) working days, to
the department manager concerned, who shall replyiting within two (2) working days.

(d) Failing agreement, the grievance will be sutadiin writing, within ten (10) working days by
the Union to the head of the Company, who shallyrigpwriting within five (5) working

days.

(e) Failing agreement, either party may refer ttievgnce to arbitration, as provided in Article
12.

® It is agreed that the time limits in each stepntioned above may be extended, if mutually

agreed to, within the time limits of the step fdnieh extension is required.

(9) For the purpose of Article 11 - Grievances Antitle 12 - Arbitration, Saturday and Sunday
are not considered work days.

Policy Grievance

Where either party to this Agreement disputes theegal application, interpretation or alleged
violation of an Article of this Agreement, it shak processed as a grievance, beginning with Step
11.02 (b) of the grievance procedure; e.g., byudision between the Business Representative and the
department manager concerned.

ARTICLE 12 - ARBITRATION

Arbitration Procedure Steps

In case of a dispute arising under this Agreemehich the parties are unable to settle between
themselves as set out in Article 11, the mattell figadetermined by arbitration in the following
manner:

@ Either party may notify the other party in wr@, by registered mail or courier, to submit the
matter to arbitration.

(b) After receiving such notice and statement, akiger party shall, within three (3) days,
acknowledge receipt.
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() The parties agree that the grievance shakfegred to a single Arbitrator. Failure to agree
on an Arbitrator will require that the Ministerloébour for the Province of British Columbia
be asked to appoint an Arbitrator.

(d) The Arbitrator shall give higecision within ten (10) working days of the fihalaring and his
decision shall be final and binding.

(e) Expenses and compensation of the Arbitrsitatl be borne equally between the Parties
()] The Arbitratorshall establish hiswn rules of procedure which must not, howeverydka

right of hearing to the parties involved in thepdite.

ARTICLE 13 - MOONLIGHTING

No employee shall be connected with or concerngld aviy other business which is competitive
with the Companies business unless written authtioiz is first obtained from the Company.
Violations of this clause may result in progresslisciplinary action.

ARTICLE 14 - MANAGEMENT

Management Rights

The Union agrees that the entire management @ dmepany and the direction of the working forces
are vested exclusively with the Company. Nothimghis Agreement shall be so construed as to
invalidate the right of the Company under Sectid2)3f) of the Labour Code of British Columbia
Act to "suspend, transfer, lay off or dischargeeaaployee for proper cause."”

Work Distribution

With a view toward maintaining the most harmonioelations possible and the utmost teamwork
between fellow employees and the Company, work bbealistributed as evenly as possible amongst
the regular employees in their various classifomati

ARTICLE 15 - GENERAL PROVISIONS

Coveralls Provided

All uniforms or coveralls necessary in the perfonceof the employee's work shall be furnished and
maintained by the Company. The quality, type asidur shall be at the discretion of the Company.

Other Apparel Provided

@ Rainwear, gumboots and rubber gloves shalldmenavailable, at no cost to the employee for
car cleaners and lot persons. Rubber aprons, gumnbod rubber gloves shall be made
available, at no cost to the employee, for steaargrs and radiator men. Rubber aprons and
rubber gloves shall be made available, at no aosité employee, for those who handle
batteries. Work gloves shall be provided as necgss
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(b) If the Company provides any of the above artidbr the use of an individual employee(s)
such employee(s) shall be responsible for suatie(g) and return it upon termination. Worn
or damaged Articles must be returned in orderdeive a free replacement. Itis understood
that suitable storage will be provided when thist®e is implemented.

Tool Insurance

Employees hand tools and tool boxes shall be idstomeall perils at no cost to the employee.
Coverage will be to a maximum of $25,000.00 wi$180.00 deductible. Where an inventory list is
required, a photograph in which tools can be idiextishall suffice.

Employees to Receive a Copy of Time Cards

Employees who are required to keep a daily time shall receive a copy of the time card within two
(2) working days. It shall include the total hotoswhich he will receive compensation (credit) in
that period and deductions, if any. The total nanmdf hours shall also be recorded on his/her pay
stub.

ARTICLE 16 - SPECIAL AND OTHER LEAVE

Leave for Jury Duty

If an employee is called or selected for Jury Dty Company shall make up the difference of the
employee's regular pay and the amount receivesiuich Jury Duty.

Special Leave

An employee may request leave-of-absence withoytgral such permission shall not unreasonably
be withheld. The basis of such refusal shall bemduch leaves will affect the efficient operatidn
the Company.

Bereavement Leave

In the event of a death in the immediate famil\anfemployee, the Company shall grant three (3)
days' leave-of-absence with pay for the employegremge for and/or attend the funeral. Immediate
family is to include spouse, parents, children,thecs, sisters, mother-in-law, father-in-law,
grandparents and grandchildren.

Leave for Union Business

Any employee elected as a delegate for Union basigigall be allowed a reasonable leave-of-absence
without pay; and, if elected to serve on a fullginbasis, shall be considered to be on a
leave-of-absence without pay for a maximum of {@)years and, on return, shall be employed at the
same type of work with accumulated seniority.
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Sickness Leave

@ After an employee has been continually empldgead period of one (1) year and is absent
due to sickness not exceeding nine (9) monthsisdinen recovery his/her re-employment will
be given every consideration, subject to his/hditalo resume his/her normal duties.

(b) When an employee is off work due to occupationary or illness, he will be considered on
leave-of-absence until such time as his Doctoestia¢ can return to work with accumulated
seniority.

Maternity Leave

An employee, on her written request, supported tsrtificate of a medical practitioner stating that
the employee is pregnant, shall be granted a lehabsence without pay and other benefits according
to the Employment Standards Act, Sections 51 to 56.

ARTICLE 17 - OCCUPATIONAL HEALTH AND SAFETY

Safety Committee

It is mutually agreed that a safety committee cstirg] of an employee selected by the Union shall
meet with a management representative not lesadraly than a maximum of once a month and
minimum of quarterly. Minutes of such meetingd Wwé posted on the notice board, and a copy sent
to the Union. When plan inspection is made by terkers’ Compensation Board, a Union
representative of the safety committee shall bleidted in the tour, and a copy of the inspectopsite
shall be made available to the safety committeeaaodpy forwarded to the Union. A reasonable
allowance of time during working hours, with fulhy will be provided for these meetings.

Safety Trouble Lights

Safety trouble lights will be provided.

Safety Fuel Containers

Proper pumps and closed containers will be provatetlused when draining and refilling gas tanks
during service operations.

Safety Glasses

The Company shall provide suitable safety glassethbse who require them.

Safety Boots

As a condition of employment, safety foot wear maestvorn during working hours. The Company
shall, once in each calendar year, reimburse erapiypon receipt of an official supplier's receipt
up to one hundred dollars ($100.00) for the purettagepair of W.C.B. approved footwear.
Employees with six or more months of service wildntitled to the reimbursement. Any unused
portion of the credit can be carried over to thetyear.
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ARTICLE 18 - APPRENTICES

Apprenticeship Opportunities

It is mutually agreed between the Company and thierthat, in opportunities for apprenticeship,
seniority and ability will be given equal considi#ra; and that the decision of the managementeof th
Company shall be accepted as final.

Training Improvements

The Business Representative of the Union or higdate will meet with management periodically to
discuss improvements to apprenticeship trainind,iarplement agreed improvements.

Apprentice-Journeyman Ratio

The ratio of employment shall not exceed one (pretice for the shop and one (1) apprentice to
every four (4) journeymen. Body shop and mechésiwaps are considered separate entities in this
clause.

Apprentice Seniority

@ Apprentices' seniority for the purpose of v, etc., shall be based on their dates of hire.

(b) For Apprentices seniority shall commence withtime and date that the Apprenticeship with
the Company began. Seniority shall apply in acaoce with other sections of this
Agreement, unless the ratio of four Journeymemim Apprentice would be exceeded and
then the junior apprentice shall be laid off.sltinderstood that employees hired after May 1,
1992 cannot displace employees hired prior todhse by reason of seniority.

Reclassification on Completion

An apprentice, having served his/her required tanthe trade, and having passed the necessary
examinations, will automatically be classified gswneyman, and paid rates and have conditions as
enumerated in this Agreement for the journeymassifigation.

ARTICLE 19 - SAVINGS CLAUSE

Agreement Shall Not Reduce Existing Conditian

No provisions of this Agreement shall be used tmaee working conditions or reduce wages
presently in force.

Legislation

Should any part hereof or any provisions hereinaoerd be rendered or declared invalid by reason of
any existing or subsequently-enacted legislatioby@ny decree of a court of competent jurisdittio
such invalidation of such part or portion of thigrBement shall not invalidate the remaining postion
thereof, and such remaining portions shall continuell force and effect.
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Subcontracting

Where the Company's facilities, space and trainegmnel are available, the Company shall
endeavour to continue to have all work, which esently performed by employees of the bargaining
unit, retained and performed by employees of tligddaing unit. Where work must be performed by
others, the Company shall endeavour, whereverlgessd have its subcontract work performed by a
Union shop.

Where work is subcontracted in accordance with ¢hasise, it will not result in the layoff of a
bargaining unit employee. Employees reclassifiésl,a result of subcontracting, of a lower
classification shall be red-circled, and contimueeteive their higher rate of pay until such tamehe
rate of the lower classification matches the redieil rate.

Sub-headings

The sub-headings used in this Agreement are tade for convenience only. They are not intended
as a legal definition.

ARTICLE 20 - HEALTH AND WELFARE

Contributions

The Company shall contribute fifty percent (50%d dhe employee shall contribute fifty percent
(50%) of the premium required to provide the follogvPlan. The employees contribution shall be
divided in such a way that the employee pays temjpm for the Weekly Indemnity and Long Term
Disability with the remainder to go toward the Erxded Medical Benefits.

In the event an employee’s portion, the premium¥\feekly Indemnity and Long Term Disability, is
more than fifty percent (50%) of the total premiuhg Company will contribute additional monies to
the employee’s Retirement Plan over and aboverd¢igatired under Section 22.04, to make up the
difference. For instance, if an employee’s portidrihe premiums is $125.00 per month and the
Company's portion of the premiums is $100.00, ttienCompany would contribute an additional
$25.00 to the employee’s Retirement Plan.

Life Insurance

Life insurance equal to double (2x) the employaetsual earnings, with a maximum of eighty-five
thousand dollars @5,000.00) (with double indemnity for accidental thear dismemberment).

Weekly Wage-Loss Insurance

Weekly Indemnity equal to two-thirds (2/3) of theoyee's weekly rate, to a maximum of $600.00
per week, to commence on the first day of accidiet,fourth day of illness, for twenty-six (26)
weeks.

B.C. Medical Plan

Medical Services Plan of British Columbia coverage.
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Extended Medical Benefits

Extended medical benefits - drugs, private nursarg, out of province hospital expenses, ambulance,
chiropractors, etc., etc. (see Plan booklet).

Long Term Disability

Long term disability coverage equal to sixty-sepercent (67%) of the employee's gross earnings to a
maximum of $3,500.00 per month. (No offsets wildeducted from this benefit until such time as
the employee's earnings from all sources totalerti@n 85% of his pre-disability earnings).

Dental Plan

Dental Plan which provides:

Basic dental: 100%
Prosthetic appliances, crowns and bridges: 50%

Under this section each family member shall beredtio the maximum of $2,000.00 per year.

Benefit Coverage While Off Work

If a covered employee is off work due to injuryidmess, the Company will continue to pay his
portion of the premiums for the employee's MediEaH.B., Insurance and Dental Plan for a period
not exceeding one year provided that the emplogge his portion of the plan.

Participation Mandatory

All employees in the bargaining unit will partictpan the Health and Welfare Plans as a condition o
employment unless exemption is mutually agreed uppithe Union and the Company. New
employees shall be covered by the Plan on thedagtof the month following the date of hire.

Health and Welfare Plan Administration

The Company acknowledges that it administers thalthleand Welfare Plan on behalf of the
Company and the Union. The Company agrees thehiaioges will be made to the Plan for the life of
this agreement without the agreement of the Uniohhe Company is responsible for the
administration and application of the Plan and difference arising with respect thereto will be
disposed of in accordance with the grievance abidration provisions of this agreement.

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES

Classifications and Rates of Pay

It is agreed that the classifications and minimates of pay shall be as set forth in the Appendix
attached hereto; and do not include premiums asfimaytime to time be paid by the Company.
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21.02 Pay Rate While Working at Higher Classificatin

21.03

21.04

An employee performing work classified at a higiae of pay shall receive such higher rate while
performing such work. Employees performing workssified at a higher rate of pay for four (4) or
more hours per day, shall be paid at the higherabpay for the entire day.

Apprentice Pay for Trade School

When apprentices are in full attendance duringai#éd training classes in their trade during ndrma
working hours, the Company will make up the diffase between their regular rate of pay and
Government subsidies which the apprentices mayvesdéthe apprentice receives a passing mark.

Supplementary Retirement Plan

(@)

(b)

(©)

(d)

Contributions

The Company shall contribute monthly, for each @y in the bargaining unit, to an
R.R.S.P. administered by the Union, the followingpaints. Contributions shall be made for
all hours the employee receives compensation, dimadu vacations, flat rate bonus and
holidays. It is agreed by the Company that the RR8ntributions paid will be the

appropriate percentage of gross wages.

Employer contribution

Effective May # 2007: Pension contribution rate will be 10% ictealassification.
Current rates of contribution will be maintaingtil such time as the 10% calculation
is greater as described in Appendix “A”.

Participation

All employees in the bargaining unit shall partatigp in the above plan as a condition of
employment. New employees shall participate inglae from the first day (1st) day of
employment. Employees may elect in writing, todadditional contributions to the plan
deducted from their wages. Unless otherwise agserth election cannot be changed oftener
than once in every six months. Employee persortib econtributions shall not have
restricted access.

Remittances for new employees shall be madéefirst (1st) day of the month following
their employment, in proportion to the number dfitsovorked. The coverage period shall be
from the first of the month to the last day of thenth; and this money shall be remitted
within fifteen (15) days.

Retirement funds may only be withdrawn by armplkayee at the time he ceases to be an
employee as defined by this Agreement.
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Payment for Lost Time on Day of Injury

In the event of an employee being injured on thegjod requiring medical attention, straight timk wi
be paid for clock time lost on the day injury ocur

Pay Days and Pay Cheques

Pay days shall be on the previous working day poi®@aturday, Sunday, or statutory holidays. Pay
statements will be distributed before noon in dexkanvelope. The statement of wages shall include
the following information:

€)) the hours worked and the employee’s wage rate,

(b) the hours worked by the employee for which payhof wages is made at the overtime rate,

(c) the amount of each deduction from the earnafgbe employee and the purpose of each
deduction,

(d) the pension contribution in the pay period angarly cumulative total,

(e) the amount being received by the employee sipith gross and net wages,

® vacation pay earned in the pay period and theumt paid when applicable.

(9) any money, allowance or other payment the empl®yeatitled to,
(h) yearly cumulative running totals of all deductiohenefits including RRSP contributions,
wages paid and vacation pay for the current yeantbof the pay period.

Pay on Termination

On termination by the Company of an employee's eynént, the Company shall forthwith pay to the
employee all wages owing him, subject to normaldédns.

Rates Reflect Contributions to Retirement Pla

The rates of pay reflect a deduction per hour @efmount specified under Section 22.04 (a) in order
to provide a retirement plan.

Leqislative Rates and Schedules to be Adopted

The Company shall adopt such wage rates and oweasnshall be approved from time to time by any
department of the Government having jurisdictiorthie matter, and thereafter as may be adopted
from time to time by the Department of Labour o fArovince of British Columbia.

Web-Based Training

The Company will pay Journeyman, Service WritersParts Persons and Apprentices flat rate at
the appropriate wage rate for each eligible courseompleted based on the posted estimate of the
time required to complete each course.

The Company will post a list of Employees and eligle courses for each Employee and a general
list of courses which any Journeyman and Apprenties may take and be compensated for.
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Other courses will only be compensated if the cose is authorized by the Employer.
Journeyman and Apprentices are required to complet a minimum of six (6) courses per year
but there is no maximum number of courses that mape taken per year.

Payment for courses done outside of regular workip hours will not count towards the
guarantee when after-hours study is authorized byhe Company.

ARTICLE 22 - TECHNOLOGICAL CHANGE

Advance Notification

The Company shall notify the Union not less than(6) months in advance of intent to institute
changes in working methods or facilities which wbivolve the discharge or laying off of
employees.

Retraining

The Company shall co-operate with the GovernmeBtitish Columbia, and participate in every way
possible in training or retraining of employeesatéd.

Rate Adjustment

An employee who is set back to a lower-paid jobabie of mechanization, restructuring,
technological change or automation, will receive thte of his/her regular job at the time of the
setback for a period of four (4) months. At thd efthis four (4) month period, the rate of his/he
new regular job will apply. However, such employé#t have the option of terminating his/her
employment and accepting severance pay as outhirz2l04 below, providing he/she exercises this
option within the above referred to four (4) mop#riod.

Severance Pay
Employees discharged, laid-off or displaced fromairtlregular jobs because of mechanization,

restructuring, technological change or automati@il e entitled to severance pay of one (1) week's
pay for each year of service with the Company.

ARTICLE 23 - DURATION

Duration

The parties hereto mutually agree that this Agesgrahall be effective from and after the Ist day o
May, 2014 until the 30th day of ApriR018 and thereafter from year to year unless writtgice of
contrary intention, together with particulars dffabposals, is given by either party to the otieaaty.

The notice and particulars required hereundet bealalidly and sufficiently served within four)(4
months immediately preceding the date of expirthif Agreement, or any yearly period thereafter.
Within ten (10) days after receipt of such notite parties hereto shall begin negotiations unless
extension of time is mutually agreed upon.
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23.02 Notice Precludes Change

Should either party give written notice afores#tits Agreement shall thereafter continue in fultto
and effect, and neither party shall make any chantfee terms of the said Agreement, or increase or
decrease the rate of pay of any employee for whalleative bargaining is being conducted; or alter
any other term or condition of employment untitréke or lockout actually commences, or the parties
shall conclude a renewal or revision of the colecAgreement, or a new collective Agreement.

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALFROTHE UNION

This day of ,20 This day of , 20

Business Representative

Committee Member
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APPENDIX "A"
CLASSIFICATIONS AND MINIMUM RATES OF PAY

All Employees will receive a $225.00 bonus upon sigg of 2014-2018 Collective Agreement

Effective Effective Effective Effective

Oct. 1/14 May 1/15 May 1/16 May 1/17

Rate RRSP Rate RRSP Rate RRSP Rate RRSP
JOURNEYMEN
All Trades (hourly)  $30.93 $ 3.09 $1.47 $3.15 $32.10 $3.21 $32.74 $3.27

NOTE: Bodyman rates are shown in LOU #2 only

**Heavy Duty Work  Four Dollar ($4.00) per hour over Union rate shall be paid for all wddne as classified:
A. ALL MOTOR HOMES

Not included are mini-homes and van conversions.
B. ALL TRUCKS, AMBULANCE AND BUSES OVER 1 TON
C. LIGHT DUTY BUSES

Limited to power train and running gear.
** \Work included: Tuneups, Suspensions, Transmissias, Brakes, Master Cylinders, Heads, Radiators,
Wheels, Differentials, Oil Pans, Rings and Rods, Bengs, Valves, Front End,
Hydrovac, Diesel Trucks, Metal Work if heavy gaugeametal, Electrical Work, Filters

** Work excluded:  Wipers, All Glass, Painting, Accessories, Upholstery and Trim.

At discretion of Service Manager only:

FOUR YEAR APPRENTICESHIP

Level One Technical Training
Level Two Technical Training
Level Three Technical Training
Level Four Technical Training
Thereafter

4.4’s, Traikrs, Special Trucks or Camper equipment.

50% of Journeyperso rate.
60% of Journeypersa rate.
75% of Journeypersn rate.
90% of Journeypersn rate.
Journeyperson rate.

Levels as defined by the Industry Training Authorty

Apprentices will be part of the Technician and Bogmen seniority lists and will be subject to layoffvith

the other Journeyman.

Effective

Oct. 1/14

Rate RRSP
JOURNEYMEN - Weekly
Partsmen $1040.06 104.01
Service Salesmen $1040.06 104.01

Effective Effective Effective
May 1/15 May 1/16 May 1/17
Rate RRSP Rate RRSP Rate RRSP

$1058.26 105.83
$1058.26 105.83

$1079.4%107.94
$1079.4%107.94

$1101.02$110.10
$1101.02$110.10
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APPRENTICE PARTSMEN
APPRENTICE SERVICE SALESMEN

Thereafter 6th six months 95% of Journeyman rate
Thereafter 5th six months 90% of Journeyman rate
Thereafter 4th six months 85% of Journeyman rate
Thereafter 3rd six months 80% of Journeyman rate
Thereafter 2nd six months 70% of Journeyman rate
Thereafter 1st six months 60% of Journeyman rate

New employees with no experience will serve a thf@eyear apprenticeship, and will graduate as ifiecl
journeyman.
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APPENDIX "A"
CLASSIFICATIONS AND MINIMUM RATES OF PAY
(Continued)

Service salesmen with three (3) or more yearspéeence will be paid the full journeyman rate. wNamployees with
less than three (3) years' experience may be dtartideir relative six-month level.

It is understood that there may be adjustment®tubes or commissions now being paid to serviessan.

Effective Effective Effective Effective

Oct. 1/14 May 1/15 May 1/16 May 1/17

Rate = RRSP Rate RRSP Rate RRSP Rate = RRSP
LOT PERSONS - hourly
First 30 days $0.25 $1.03 $0.25 $1.03 $0.40 $1.04 $10.61 $1.06
Thereafter $1.23 $1.12 $1.42 $1.42 $1.65 $1.17 $11.88 $1.19
LUBE, GENERAL SERVICEMEN - hourly
First six months $7.15%$1.72 $17.45 $1.75 $17.80 $1.78 $18.16 $1.82
Thereafter $8.53 $1.85 $18.86 $1.89 $19.24 $1.92 $19.62 $1.96

Lube and General Serviceman classification is tadesl on work restricted to: lubrication; mufféerd tailpipes;
replacing shocks, tail light bulbs, seal beamsépkalignment of same); undercoating; steam clgatire change and
balancing, and additional work which may be agreeduring the term of this Agreement. By mutualezgnent
between the Business Representative or his/hegritsiand theompany.lt is agreed that any violation of the above
may be the cause of a grievance under the Grie\Rmmoedure. The Union; i.e., Lod¢®6,I1AM and AW, may file
this grievance.

Quick Lube Service Bay

1. The upper and lower position duties will be asghed to Lube, General Servicemen.

2. The upper Lube Person will receive a 5% premiumif required to interface with customers and writeup work
orders for the Quick Lube services.

TRUCK DRIVERS
Weekly
PARTS PICKERS

Weekly

$26.87$52.69

$526.87 $ 52.69

SHIPPER RECEIVERS

Weekly
JANITORS

Hourly

$699.04 $ 69.90

$15.36 $1.54

$536.09$ 53.60

$536.09 $ 53.60

$711.27 $71.23

$15.63 $1.56

$546.81$54.68

$546.81 $ 54.68

$725.50 $ 72.55

$15.94 $1.59

Effective Effective Effective Effective
Oct. 1/14 May 1/15 May 1/16 May 1/17
Rate RRSP Rate RRSP Rate RRSP Rate RRSP

$557.81 $55.87

$557.81 $55.87

$740.01 $74.00

6.26L $1.63
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LETTER OF UNDERSTANDING #1

BETWEEN:
WHEATON CHEVROLET BUICK CADILLAC GMC LTD.
AND:
INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, LODGE 456

Notwithstanding the provisions of Section 4.02 -uHoof Work, the Parties agree that for the terrthisf
Agreement the Company may implement an eight (&)r ltay shift for one (1) Painter, one (1) Lot
Person/Cleanup Person and one (1) Service Advismhvweommences at seven (7) a.m.

Employees will be canvassed in order of highesbsignfirst, as to their willingness to work onistshift. It
is understood that this shift is voluntary and #maployees have the option of refusing to workias $hift.

All other provisions of the Collective Agreemenalilapply to an employee working this shift and roivee
rates shall apply to hours which he/she works datsuch shift.

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALFROTHE UNION

This day of 20 This day of , 20

Business Representative

Committee Member
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LETTER OF UNDERSTANDING #2

BETWEEN:
WHEATON CHEVROLET BUICK CADILLAC GMC LTD.

AND:
INTERNATIONAL ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS, LODGE 456

The following provisions which vary from the Coltee Agreement, shall apply to Bodymen and Painters

Effective Effective Effective Effective

Oct. 1/14 May 1/15 May 1/16 May 1/17
Wages $9.20 $29.71 $30.31 $30.91
RRSP Contributions  $2.92 $ 2.97 $ 3.03 $ 3.09

The Employer contributions to the RRSP shall be dd#%e Classification for all hours the employeeaives
compensation, including vacations and holidays.

All Employees will receive a $225.00 bonus upon sigg of 2014-2018 Collective Agreement.

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALFOTHE UNION

This day of ,20 This day of , 20

Business Representative

Committee Member
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LETTER OF UNDERSTANDING #3

BETWEEN:
WHEATON CHEVROLET BUICK CADILLAC GMC LTD.

AND:

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, LODGE 456

Notwithstanding the provisions of Section 4.02 -uHoof Work, the Parties agree that for the terrthisf
Agreement the Company may implement an eight (8) day shift for Employees, other than Journeymen,
which commences as late as 9:30 A.M.

All other provisions of the Collective Agreemenalifapply to an employee working this shift and rivee
rates shall apply to hours which he/she works datsuch shift.

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALFROTHE UNION

This day of ,20 This day of , 20

Business Representative

Committee Member



